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Performance budgeting is the theme of the countries in the world of governance 
and budget reform, it is also means for Chinese government to transform government 
functions and to improve the budget for scientific and elaborate. From a practical 
perspective, China's performance budget reform is in its infancy comparing with the 
perfect foreign performance budgeting system. It is not yet entirely clear of our 
government what is the core essence of the performance budget, the implementation 
of conditions and the use of the way. It restricted the pace of reform at a certain extent. 
Thus, studying the performance budget from the microscopic point of view is China’s 
demand of our current stage of development. From a theoretical perspective, the 
performance budget is importing the methods of performance management into 
budget management and changing the models, processes and content of budget 
management. The key point of mechanism of combining the performance 
management and the budget management is performance information. However, the 
current situation of performance study is not the case. Thus, my present work is trying 
to systematic study on performance information in performance budget. My present 
work would, in proper sequence, explore the reason of generating the performance 
information, the essence of performance theory and the functional value of 
performance in sync with the influential factors and so on. The purpose of my present 
work is to enrich the system of performance budget theory and provide reference for 
promoting the implementation of performance budget. 
The beginning of my present work is the theory of the performance information 
and the source of it. Sorting out the contents of the related disciplines of researching 
results about performance budgeting, the fundamental purpose of my present work is 
to select the theory of management and economics which are fitting better with 
performance information. After that, with the analysis of the interactive process 
between the budget participants, it would reveal that asymmetrical modes of 



















performance information and that the main functional value.  
The functional value of performance information may be restricted by some 
factors. The extent to which performance information is affected by these factors 
determines the quality of performance information. With the system theory and the 
literature analysis, these factors could be divided into three categories: Environmental 
factors, implementation of institutional factors and technology factors. Each of them 
contains numerous subcategories. Then, it would be theoretically analyzed that the 
means of these factors affecting performance information. Finally, using a quantitative 
analysis method, the structure equation modeling, the theoretical analysis will be 
testified and the structure model would be constructed combined with calculating the 
degree of influence. All of these results would provide references for improving the 
quality of performance information. 
The final chapter of my present work specifically discussed the way to improve 
the quality of performance information. With comparative analysis method, my 
present work provides a thorough analysis of a specific way to improve the quality of 
performance information overseas. Basing on China’s current institutional 
environment, organizational mechanisms and technical conditions combined with the 
results of the former quantitative analysis, my present work would provide some 
operational proposals about the focal points of implementation of performance budget 
in future and about providing proposals for improving the quality of performance 
information.   












































































































二、SEM 的分析流程 .............................................................................. 110 
三、分析工具的选择................................................................................ 111 


































































Table of Contents  
Chapter I Introduction .............................................................................1 
i Background and Significance ..............................................................................1 
ii Literature Review ...............................................................................................8 
iii The Definition of the Core Concepts...............................................................21 
iv Research Methods............................................................................................25 
ChapterII Formation of academic theories and research ideas .........28 
SectionI Revelation about forming study idea from related discipline theory.28 
i Management and Economics .............................................................................29 
ii Politics and Law ...............................................................................................30 
SectionII The effect of basic theory of management on forming performance 
information research ideas ....................................................................................31 
i System theory ....................................................................................................32 
ii Information Theory...........................................................................................35 
iii Cybernetics ......................................................................................................38 
SectionIII The effect of basic theory of economics on forming performance 
information research ideas ....................................................................................41 
i Stakeholder Theory............................................................................................41 
ii Asymmetric Information Theory and Principal-agent Theory .........................42 
SectionIV Research ideas, research framework and arrangements..................45 
i Research ideas and logical relationship between each chapter..........................45 
ii Arrangements....................................................................................................47 
ChapterIII The effect of performance information on budget 
management:based on the analysis of the interaction process ...........50
 
SectionI Performance information is helpful for eliminating the information 
asymmetry between financial sector and the departments ................................50 




















ii Using performance information to eliminate the information asymmetry in 
pilot areas .............................................................................................................52 
SectionII Performance information is helpful for eliminating the information 
asymmetry between external evaluation of institutions and financial sector...53 
i The feature of the information asymmetry between the People's Congress and 
the budget sector ..................................................................................................54 
ii Using performance information to eliminate the information asymmetry in 
pilot areas .............................................................................................................55 
SectionIII Performance information is helpful for eliminating the the People's 
Congress and the budget sector ...............................................................................59 
i The feature of the information asymmetry between the People's Congress and 
the budget sector ..................................................................................................60 
ii Using performance information to eliminate the information asymmetry in 
pilot areas .............................................................................................................63 
SectionIV Performance information is helpful for eliminating the information 
asymmetry between the public and the budget sector.............................................66 
i The feature of the information asymmetry between Citizenship and budget 
departments ..........................................................................................................66 
ii Using performance information to eliminate the information asymmetry in 
pilot areas .............................................................................................................70 
SectionV Performance information is helpful for eliminating the information 
asymmetry between audit departments and budget sector.....................................75 
i The feature of the information asymmetry between audit departments and 
budget sector ........................................................................................................76 
ii Using performance information to eliminate the information asymmetry in 
pilot areas .............................................................................................................81 
SectionVI  Analysis of performance information in budget ..................................83 
i Helpful for budget review and decision-making more scientificly ...................83 
ii Helpful for supervising budget .........................................................................85 
iii Helpful for communication and feedback .......................................................86 
















SectionI The effect of institutional environment on the performance 
information .............................................................................................................88 
i Formal institution...............................................................................................88 
ii Informal institution ...........................................................................................90 
SectionII Mechanisms for implementation of performance information .........95 
i Implementation process .....................................................................................95 
ii Personnels for performance management.........................................................96 
iii Organizational structure...................................................................................97 
SectionIII The impact of technology tools for performance information.........98 
i Performance Evaluation Index System..............................................................98 
ii Budget accounting mode ................................................................................101 
iii Government Financial Reporting ..................................................................104 
iv Information technology..................................................................................106 
ChapterV  An Empirical Analysis of the factors of affecting the quality of 
the performance information..................................................................109 
SectionI Selecting a specific analysis method ....................................................109 
i The reasons of selecting a specific analysis method........................................109 
ii The analysis process of SEM.......................................................................... 110 
iii Selecting the analysis tools............................................................................ 111 
SectionII Theoretical hypothesis and model constrution ................................. 113 
i Model specifacation.........................................................................................123 
ii Model estimation ............................................................................................ 115 
iii Model modification ....................................................................................... 117 
SectionIII Factor analysis and model assessment .............................................122 
i Model specifacation.........................................................................................122 
ii Model estimation ............................................................................................123 
iii Model modification .......................................................................................123 
iv The good-of-fit assessment of the model.......................................................124 
v Interpertations .................................................................................................128 




















SectionI Paying attention to construct the informal institutional environment
................................................................................................................................129 
i Shaping the performance culture .....................................................................129 
ii Improving the performance concepts of leaders.............................................133 
iii Enhance the performance concept of citizens ...............................................134 
SectionII Improving the the legal system of performance budget...................137 
i The construction of relevant system of performance budget overseas ............138 
ii The focal point of our country to improve the performance information system 
construction ......................................................................................................142 
SectionIII Rationalizing the organizational mechanisms for implementation
................................................................................................................................144 
i Establishing a special organization for performance .......................................144 
ii Standardizing the performance program design .............................................146 
iii Performance management talents construction .............................................149 
SectionIV Improving technology ........................................................................152 
i Reforming the budget accounting methods, improving the budget financial 
reports ................................................................................................................152 
ii Improving the performance evaluation index system.....................................159 
iii Making full use of information technology...................................................164 
ChapterVII  Epilogue ............................................................................169 
i Conclusions......................................................................................................169 





















图 1-1：绩效信息的概念 ······················································································ 22 
图 2-1：环境和系统的相互作用 ············································································ 33 
图 2-2：预算管理中各系统组成结构图 ································································ 34 
图 2-3：香农通讯模型图························································································ 36 
图 2-4：物理符号系统假设···················································································· 37 
图 2-5：一个最简单的信息加工器模型图示 ························································ 38 
图 2-6：施控系统和受控系统互动关系 ································································ 39 
图 2-7：信息控制模型···························································································· 40 
图 2-8：研究框架图 ······························································································· 49 
表 3-1：闵行区 PART 基本问题 ············································································ 52 
表 3-2：我国绩效预算外部评价机构的设立情况一览表····································· 54 
图 3-1：第三方机构参与绩效预算流程图 ···························································· 56 
表 3-3：部门预算公开数据表················································································ 68 
表 3-4：部门预算公开详细度················································································ 68 
图 3-2：信息处理流程···························································································· 71 
图 3-3：审计数据生命周期···················································································· 77 
图 4-1：管理公民绩效评估的步骤 ········································································ 94 
图 4-2：政府活动与公共资金运行 ······································································ 101 
图 5-1：结构方程的一般流程·············································································· 112 
表 5-1：绩效信息真实性影响因素指标体系 ······················································ 114 
图 5-2：绩效信息质量影响因素路径图 ······························································ 115 
表 5-2：绩效信息质量调查问卷 ·········································································· 116 
表 5-3：信度检验结果表······················································································ 118 
表 5-4：因子平均抽取量和组合信度表 ······························································ 118 
图 5-3：因子分析的直观表示·············································································· 119 













Degree papers are in the “Xiamen University Electronic Theses and Dissertations Database”. Full
texts are available in the following ways: 
1. If your library is a CALIS member libraries, please log on http://etd.calis.edu.cn/ and submit
requests online, or consult the interlibrary loan department in your library. 
2. For users of non-CALIS member libraries, please mail to etd@xmu.edu.cn for delivery details.
厦
门
大
学
博
硕
士
论
文
摘
要
库
